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Government of India
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Lady Hardinge :dical College & ssociated Hospital Ne Delhi-110' 1

No.: A-12/36/2025-ADMIN Date: ! 026

OFFICE ORDER

Reference Scrutiny and Counselling for allotment of Departments to

Medical, Non-PG Junior Residents (NPGJRs) and the documents verification of
selected Non-PG Junior Residents for Dental & Oral Surgery Department which
was held on 15/04/2026. In this context, the Counselling Result of Medical,
NPGJRs and details of selected Candidates (Medical +Dental) NPGJRs is
enclosed herewith for joining of duties in this Institution subject to following terms &
conditions:-

(i) The candidates ill collect their offer appointment letters from
Admin | Section, LHMC for joining the duties as per terms & conditions of
appointment letter. The date of joining time will be 07 days from the date of
issuance of this order on the Official v bsite of this institution.

i) The candidates will bring all relevant original documents at the time
of joining in this Institution.
lii) The terms & conditions of offer appointment letter for all candidates

for information is attached herewith as per Annexure | .

2. This issues with the approval of Competent Authority.

1717039,2028

Digitally signed by
Anil Kumar Verma
Date: 06-05-2026

10:26:12
Administrative Officer
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ANNEXURE |

Terms & Conditions of offer appointment to the tenure post of Non-PG Junicr Resident

5.

10.

(Medical + Dental)

The tenure of Non-PG Junior Resident is for one year including an se ice rendered as
Non-PG Junior Resident earlier on ad-hociregular basis (irrespective of in parts or cne
go) in any Government Institution (initial appointment on selection will be for 6 months
extendable to another 6 months on recommendation of concerned HoD).

The scafe of pay admissible to the Non-PG Junior Resident in the Level-10 (Rs. 56100/- to Rs
177500/-) of the pay matrix and Non-Practicing Alowances as per orders issued by the
Government from time to time.

Private practice of any kind, including laboratory and consultancy practice is not allowed.

Resignation by the employee - conditions for acceptance :
The notice of resignation tendered by the Non-PG Junior Residents, given either with immediate
effect or 10 days of prior notice period for resigning from the post with full applicable pay, shall
not be come into effect Suo moto until or unless a communication regarding acceptance of
resignation is issued by the Administrative Division with approval of the Competent Authority. 1f
the resignation is given with immediate effect, the Non-PG Junior Resident has to deposit 10
days’ salary in lieu of the notice period.

However in the interest of patient care, the Non-PG Junior Resident has to render at
least 10 days service before giving 10 days' notice or paying 10 days salary in lieu thereof before
resignation. If the Non-PG Junior Resident submits the resignation & starts absenting
himseli/herself before the acceptance of the resignation, he/she will be treated as absent from
duty. In such cases, the Competent Authority reserves the right to terminate the service without
any notice period and without any 10 days salary and the pending salary will be forfeited and no
experience certificate will be issued.

Termination of service by the employer-
The Appeinting Authority, reserves the right of terminating the services forthwith in case of
violation of rules/terms & conditions of the offer appointment letter, without any notice period and
without any 10 days salary. In such cases, the pending salary will be forfeited and no experience
certificate will be released.

The Non-PG Junior Resident will be allowed one day off in a week in rotation subject to
exigencies of work.

Leave Entitlement to the post of Non-PG Junior Resident_on RegulariTenure/Ad-hoc
basis: only 2 % days leave are admissible for the whole per calendar month during the tenure
and not be entitled any other kind of leave.

The Non-PG Junior Resident is appointed for LHMC & Associated Hospitals but in the
exigencies, you will be liable to serve in any part of India or outside.

You will be required to undergo compulsorily training in Bio-Medical Waste Management
{BMWM) under the aegis of the Department of Microbiology of the Institute at the earliest and
comply the same during your work in LHMC. The salary will be released only on production of
the training certificate in BMWM.

In accordance with the relevant rules in force in regard to the recruitment to service under the
Government of India:-

a. No person who has more than one wife living or who, having a spouse living, contract a
second marriage, though such marriage is void by reason of its taking place during the
life-time of such spouse, shall be eligible for appointment to service, provided that the
Central Government may, if satisfied that there are special grounds for so ordering
exempt any person from the operation of this
rule.

b. No such woman whose marriage is void by reason of its taking place during the life-time
of her spouse or who was married shall be eligible for appointment in service unless the
Government of india has granted exemption to such a woman in accordance with this

1/17038,2026
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11.

12.
13.
14.

15.
16.

17.

18.

rute after being satisfied that there are special grounds for so ordering.

This offer of appointment is, therefore, conditional upon satisfying the requirement and
furnishing declaration in the form enclosed to this letter. If, hov  ver anyone does not fulfil the
above conditions and desires to be exempted from the above-menticned rules any reason, one
should make a representation in this behalf immediately. This offer of appeointment should not, in
that case, be treated as cancelled and a further communication will be sent in due course, if upon
consideration of representation, it is still decided to offer the appointment to post of Non-PG
Junior Resident.

The hostel accommedation may be provided subject to its availability. In case of allotment, use
of heavy penalty will be imposed on the defaulter apart from realization of electrical charges as
per prevailing rates. The Junior Resident shall vacate the accommodation before expiry of term
otherwise the action will be taken as per rule.

Adherence to the rules, discipline and code to conduct prevailing in the Institution, wearing of
white coats and the name plates while on duty is compuls

Other terms and conditions of service will be governed by the relevant rules and orders that
may be issued from time to time.

No travelling allowance shalt be paid for jeining the post.

The appointment is subject to medical fitness.

If you accept the offer on the above terms 1 conditi 5, wu are requested to intimate your
acceptance to 2 undersigned and report yourself for duty immediately or within a period of G7
days as per date notified in the result published on the Cfficial website of this Institution along
with the following documents, failing which the candidature may be liable f cancellation in
case of non-reporting within given time period.

Criginal Certificates of Educaticnal ¢  alffications;

Certificate of Ag

Registration Certificate of Delhi Medical Council;

Dectaration of | rital status in the prescribed pro-forma;

Medical Certificate of fitness in the prescribed form;

Certific  in the case of SC/¢ OBC/EWS/PWD candidate in the prescribed form (OBC
candidates are required to submit certificate regarding OBC status & Non-Creamy Layer
status as per prescribed format issued by Govt. of India).

If any declaration given or information furnished is proved to be false or it has been found that
any material 1nformation is wilfully suppres d, the incumbent will be liable for removal from
service and other action as deemed necessary.

In violation of the terms & conditions of offer appointment letter, the last month salary &
experience certificate will not be provided.

~0oaoouom

i, 17018, 2026

Digitally signed by
Anil Kumar Verma
Date: 06-05-2026

10:22:14

Administrative Officer






