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1. (1) This Scheme may be called the Rajasthan Coal Mines
Provident Fund (Second Amendment) Scheme, 1981.

(2) It shall be deemed to have come into force with effect
from the 1st April, 1980.

2. In the Rajasthan Coal Mines Provident Fund Scheme, in
sub-paragraph (2) of paragraph 12, for the words, brackets and
figures "three and point five (3.5) per centum, the words,
brackets and figures ''three (3) per centum", shall be substi-
tuted.

Explanatory Memorandum

In terms of the provisions contained in sub-paragraph (2) of
paragraph 12 of the Rajasthan Coal Mines Provident Fund
Scheme, the employers are required to pay to the Coal
Mines Provident Fund, certain amount, over the above the
employer's and as well as member's contributions, to defray
the cost of administration of the Fund known as the adminis-
trative charge. The rale of administrative charge has been
prescribed in paragraph 12 of the Rajasthan Coal Mines Provi-
dent Fund Scheme which is subject to review from time to
lime by the Central Government in consultation with the
Board of Trustees, Coal Mines Provident Fund as provided
for in sub-paragraph (2) of paragraph 12 of the Rajasthan
Coal Mines Provident Fund Scheme. The Board reviewed the
position in its 81st meeting held on the 25th January, 1980
and recommended to the Central Government reduction in
the rate of administrative Charges from 3.5 per cent to 3 per
cent of the employer's and the employee's contributions with
effect from the 1st April, 1980. The notification seeks to
make the amendment in the Scheme with retrospective effect
from the 1st April, 1980, as was recommended by the Board.
Section 6 of the Coal Mines Provident Fund and Miscellaneous
Provisions Act, 1948 lays down that a Scheme thereunder may
provide that any of its provisions shall come into force
either prospeclively or retrospectively with effect from such
date as may be specified in this behalf. The retros-
pective operation of the amendment will not adversely effoct
the interest of any member of the Rajasthan Coal Mines
Provident Fund.

[No. 8(l)/80-Admn. I(PF)fiii)]
A. S, DESHPANDE, Dy. Secy.

DEPARTMENT OF SCIENCE & TECHNOLOGY

ERRATA

New Delhi, the 22nd January, 1981

G.S.R. 139.—In the Notification of the Department of
Science and Technology No. 13-26/78-NHM dated the 6th
October, 1980 published in part II Section 3(i) of the Gazatte
of India dated the 18th October, 1980 G.S.R. No.1087 of
1980 the words "or posts" occurring in Rule 5 of the Notifi-
cation be deleted,

[No. 13-26/78-NHM]
P. D. ANAND, Desk Officer
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MINISTRY OF HEALTH AND FAMILY WELFARE

(Department of Health)

New Delhi, the 21st January, 1981

G.S.R. 140.—In exercise of the powers conferred by the
proviso to article 309 of the Constitution, the President here-
by makes the following rules regulating the method of recruit-
ment to Group 'C posts in the Lady Hardinge Medical Col-
lege and Shnmati Sucheta Kriplani Hospital, New Delhi,
namely -.—•

1. Short title and commencement.—(1) These rules m,ay
be called the Lady Hardinge Medical College and Shrimati
Sucheta Kripalani Hospital, New Delhi, (Group ' C posts)
Recruitment Rules, 1981.

(2) They shall come into force on the date of their publica-
tion in the Official Gazette.

2. Application.—These rules shall apply to the posts speci-
fied in column 2 of the Schedule annexed to these rules.

3. Number of Posts, Classification and Scale of pay.-^The
number of the posts, their classification and the scale of pay
attached thereto, shall be as specified in columns 3 to 5 of
the said schedule.

4. Method of recruitment age limit, qualifications etc.—The
method of recruitment, age limit, qualifications and other
matters relating to the said posts shall be as specified, in
rninmns fi In 15 of Ihp saiH Schedule.

5. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with.
a, person having a spouse living; or

(b) who, having a spouse living, has entered into or con-
tracted a marriage with any person.

shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied,
that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage
and that there are other grounds for so doing exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of
the opinion that it is necessary or expedient so to do, it
may, by order, and for reasons to bo recorded in writing,
relax any of the provisions of these rules with respect to any
class or category of persons.

7. Saving..—Nothing in these rules shall affect reservations,
relaxation of age limit and other concessions required to be
provided for the Scheduled Castes and the Scheduled Tribes
and other special categories of persons in accordance with
the orders issued by the Central Government from time to
time in this regard.

1235 GI/80—4
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12. Dietician

2

One C
S
'<
s

3

feneral Central
ervice, Group
2' Non-
azetted non-
Ministerial

4

Rs.425-15-
5OO-EB-15-
560-20-700

5

Not
applicable

Not
applicable

6a

- mentioned in co-
lumn 8 of the' Re-
cruitment Rules will
in each case be the
closing date for
receipts of applica-
tions from candi-
dates in India (Other
than Andaman and
Nlcobar Islands and
Lakshadweep).

In respect of posts,,
the appointments
to which are made
through the emp-
ploymcnt exchan-
ges, the crucial
date for determin-
ing the age limit
will, in each case,
be the last date up-
to which the Em-
ployment Exchange
are asked to submit
the names.

Between 2] to 28
years

(Relaxablq iipto 35
years in accordance
with the instructions
or orders issued by
the Central Go-
vernment)

NOTE : The crucial
date for determin-
ing the age limit
mentioned in colu-
mn 8 of the Re-
cruitment Rules will
in each case be the
closing date for re-
ceipt of applications
from candidates in
India (Other than
Andaman and Ni-
cobar Islands and
Lakshadweep)-

In respect of posts,
the appointments lo
which are made
through the - -emp-
loyment exchanges,
the crucial date for
determining the age
limit, will, in each
case, be the last
date upto which the
Employment Ex-
changes are asked
to submit the names.

7

(i) B.Sc. with Diploma
In Diatican and Nu-
trition,

(ii) One year's experi-
nce in the profession.
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Not applicable

Not applicable

9

Two years

Two years

10

By direct recruitment

By direct recruitment

11

Not applicable

Not applicable'

12

(i) Vice-PrincipBl—
Chairman

(11) Head of the Depart-
ment of Surgery-
Member

(iii) Chief Administrative
Officer—Member,

(iv) Deputy Medical
Superintendent—
Member

(v) A Co-opted Officer
to represent Schedu-
led Castes/Schedu-
led Tribes—Member.

(0 Vice-Prihcibal
—Chairman

(ii) Head of the Depart-
ment of Microbio-
logy—Member

(iii) Deputy Medical
Superintendent

—Member
(iv) Chief Administra-

tive OfficerJ-Meriiber
(v) A Co-opted Offlaor

to represent Sche-
duled Castes/Sche-
duled Tribes;

—Member.

13

Not applicable.

Not applicable.

[No.A,12018/10/78-Admn.II (ME-UG)]
G. G. K. NAIR, 'Desk Officer


