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MINISTRY OF HEALTH & T-AMU/Y
WELFARE

New Delhi, the 14th September. 1995

G.S.R. 445.---In exercise of the powers conferred
by the proviso to article 309 of the Constitution, the
President hereby makes the following rules regulating
Lhc method of recruitment to the post of Deputy
Nursing Superintendent in the Lady Harding^ Mcd'cnl
College and Shrimati Suchcta Kripalani Hospital.
New Delhi, namely :—

1. Short title and commencement.—(1) These
rules may be called the Lady Hardinge Medical Col-
l-.-gc and Shrimati Suchcta Kripalani Hopsital, New
Delhi (Croup 'B \ Gazetted post) Recruitment Rule'-;.
1995.

(ii) They shall come into force on the daiL of
their publication in the Official Gazette.

2. Number of post, classification and scnle of
pay.—The number of said post, its classification and
the scale of pay attached thereto shall be as specified
in Columns 2 to 4 of the Schedule annexed to these
rules.

3. Me1hod of recruitment, a|?c limit, qualifications,
etc.—The method of recruitment, age limit, quali-
fications and other matters relating to the sn:d posf

shall be as specified in columns 5 to 14 of the said
Scehdule.

4. Disqualification.—-No person,—

(a) who has entered into, or contracted a
marriage with a person having a spouse
living, or

(b) who, having a spouse living, has entered
into or contracted a marriage with any
person,

•^hui be eligible for anprintmunt to the said post :

Provided that the Central Government may, if satis-
fied that such marriage is permissibb under the per-
sonal luw applicable to such person and the other
party in the njriiriage and that there are other gorunds
tor so doing, exempt any person from the operation
'if this rule.

5. Pow^r to relax.—Where the Central Govern-
ment is of the opinion thai iL i-, nvccssarv or expe-
dient so to do, it may, by order, for reasons to be
recorded in writing :md in consultation with the
Union Public Service Commission, relax any of the
provisions of those rules with respect to nny class or
category of persons.

(>. Saving.—Nothing in these rules shall affect
reservation, relaxation of age limit and other con-
co.s:om required' 1o be provided for ihe Schduled
Castes, the Scheduled Tribes, Ex-servicemen and
other spciul categories of ncrsons in accordance with
the orders issued by the Central Government from
t'me to time in this regard.

SCHF.DUI.T:

Name of post

1

Deputy Nursing
Superintendent

Number of post

2

5 (Five)
(1995)*

"Subject to variation
dependent on workload.

Classification

3

General Central
Service Group 'H',
Gazetted. Non-
Ministcri;\l.

Si'. "Jo of pay

4

Rs. 2000-60-2300-
liB-7.S-32OO-100-
3500.

Wb.ether selection
post or "Non-
selection post

5

Selection
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Age limit for diroct recruits

6

Not applicable

Whether benefit of Added ye^rs of
service :idmi->sible under rule 30 of

tho Centnil Civil Scrvkre (Pension)
Rules. 1971

7

Net applicable

Educational ;>,nd other qualifica-
tions required for diroct

recrvits.

s

Not applicable

Whether age and educational
qualifications prescribed for diroot
recruits will apply iu the case
of promotees.

Not r.pplic'.bk

Period of
probation,
if c.ny.

10

Two yenrs

Method of recruitment,
whether by direct recruitment
or by promotion or by deputa-
tions/transfer and percentage
of the vacancies to be filled
by v^rioiis methods.

11

Dy promotion

IJI tv.Nt; of recruitment by
promo 1 ion'<!ijput:itioii/trftnsi>r.

grade from v* hicli promotion
duput.\tion/trLtasfcr to be

12

Promotion :
-\ssistanl Nursing Supcrin-

tamlenl with 2 ye:\rs regular
^n rice in tho grade.

NotK : "Where Juniors who
h.'.vo complctod their qur-.li-

fying/eligibility service ire
being considered for
promotion tlieir seniors
would also be tonsideraJ
provided they ;*re not \hort
of the requisite qiiaUfvin" •
eligibility scrwVcby more
tha.n am year and Iv.ve
s'lrccssfnlly completed thejr
probation period, if
prescribed.

If Departmental Promotion Coinirittce exists, whr,t is its
composition?

— , ?

Ciroun 'B1 Depftrtmcntnl Promt'lion Committee for
oromotion :

1 \dditionp,l Director General Deputy Director General
(concerned' -Chairman

- Director (Administration r.Txt Vigilant, e) —Member

3. Nursing Adviser -Member

4 Deputv Director Administn-non (Concerned) —Member

Circumst^.iir.ps in whiuh Union Publi:
Service Commission is to be eorwited
in making recruitment.

14

Consultation with Union Public
Service Commission is not necessary.

[No. A—I2O!8/6O,'8^RR 'MH(UG)De.sk)l
R. RAMAMURTHY. Desk Officer


