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(Deptt. of Health)
Now Delhi, the 5th August, 1992

G.S.R. 382.—In exercire of ths powers conferred by the
proviso to article 309 of the Constitution, the President
hereby makes the following rule3 regulating the methods
of recruitment to tlis post of Bradma Machine Operator
(Groin ' C post) in the Lady Hardinge Medical College and
Smt. Sucheta Kripalani Hospital, New Dolhl, namely:

1. Short title and commencement.—(1) These rules may
be cal'-d t'ic t ady Hardinge Medical College and Smt.
Suchcta Kriralani Hospital, New Delhi (Bradma Machine
Operators) Recruitment Rules, 1992.

(2) They shall come Into force on the date of their
publication in the Official Gazette.

2. Ncmbir oF post, classification and scale of pay.—The
number of post of Bradma Machine Operators, its classi-
fication and <he scale of pay attached thereto shall be as
specified in columns 2 to 4 of the schedule annexed to
these rules.

3. Method of recruitment, age limit, qualifications etc.—
The method of the recruitment, age limit, qualifications and
other matters relating to the said po^t shall be as sj>a;ified
in columns 5 to 14 of the said Schedule.

4. Disqualification:—No person,

(a) who has entered into or contracted a marriae»
willi a person having a spouse living, or

(b) who, having a spoms living, has entered into or
contracted a marriage with any person,.

shall be eligible for appointment to the said person.

Provided that the Central Government may, If faliailed that
such marriage is permissible und;r the personal law appli-
cable to such person and the other party to the marriage
and that there are other grounds for EO doing, exempt any
person from the operation of this ruje.

5. Power (o relax.—Where the Central Government is
of the- op :non that it is necessary or expfd'ent so to do, it
may, by order, for reason to b-= re:ordcd in writing, relax
any of the provisions of the^e rules with respect to :iny class
Or category of persons,

6. Saving.—Nothing in there rules shall affect re-erva-
tioni, relaxation of age limit und other concessions recu'Yed
to re prov'ded for the Scheduled Caste, the Scheduled' Tribes
Ex-Servicemen nnc* other special categories of per*mis in
jyo 'dr rce with tin • rdt'rs i'j.cd bv the- Central Govern-
ment from time to time in this regard.

SCHEDULE

Name of post

1

Bradr-a
Maihino
Operator

No. of
post

2

?(throe*)
195*2.

•Subject
to

variation
dependent
on

workload.

Classiication

3

Gensral Central
Service Group
•C'Non- . .
Gazetted,

_ Non-MinJsterlaJ

Scalo of Pay

4

Rs. 950-20-
1150-EB-25-
1500.

Whether
Selection
post or
Non-
Selection
post

5

Selection

A.go limit for direct resrultmant

6

23 years.
Note :—
(i) Rolaxablo for Governmont

Servants upto 35 years in nccor-
.d^nce from, with Ipstructions or
orders issued by the Central
Governmont from time to time;

(il) The crucial date for determminf
the age-limit shall be the closing
date for receipt of applications
from candidates In India (and noi
the closing date prescribed for the
In Assam, Meghalaya, Arunachal

Whether
benefit of
added years of
Service
admissible
under rule 30
of the Central
Civil Service
(Pension1)
Rules, 1972

7

No

?

t
5SO
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Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jamtmi &
Kashmir State, Lahaul & Spiti
districts and Pangi Sub-Division
of Chamba district of Himachal
Pradesh , Andaman & Nicobar .
Islands or Lakshadweep).

In respect of post, the appointment
to which is made through the
Employment Exchange, the crucial
date for determining the age limit
shall, be the last date upto which
the Employment Exchanges are
esked to submit the names.

7

Educational and othsr qualifications required for
direct recruits

8

Es-entisl :
(a) Matricu'ation of equivalent qualification from a
recognised board or institution,
(b) Knowledge of English typing with minimum

speed of 30 wpm.
Desirable::
Experience of 2 years in Bradma Macnine.
Not" 1. Qualification': are relaxable at the discretion of

' the Competent Authority in the case-of candidates
otherwise well qualified.

Npte 2 : The qualiflcation(s) regarding expsrience is/
are relaxable at the discretion of the Cbtnpsten*
Authority in the case of candidates belonging to
Scheduled Castes or Shcsdulsd Tribes if at any
stage of sslection the Competent Authority is of
the opinon that sufficient number of candidates
from these communities possessing the requisite
experience are not likely to be available to fill up
the vacancy reserved for them.

Whether age and educa-
tional qualifications pres-
cribed for direct recruits
will apply in the case of
promotees

9

Age—No
Educational qualification—

-Yes .

Period of
probation,
if any

10

2 years

Method of recruitment,
whether by direct recruitment
of by deputation/transfer
and percentage of vacancy to
be filled by various methods

11

By promotion failing which
by Direct recruitment.

In c w of recruitment by promotion/
deputation/transfer grade from wh'ch promot'on/
deputation/transfer to be made

12

Promoion from Group 'D' staff who are
Matrbilate w;th three years regular,
s;rvic-", in ths grado and having knowledge
of English typing with spsad of'30 wpiii

If a Departmental Promotion Committee
exists, what h its composition

13

Departmental Promotion Committee consist" of :
1. Processor of any Department —ChVrmaa
2. Associate Professor of any Dapartms'nt

—Member
3. Assistant Professor of any Department

—Member
4. Administrative Officer —Member

Circumstances in which
Union Public Service
Commission is to be consul-
ted in making recruitment.

14

Not applicable

[No. A—1201)3/48/89 RR(ME-UG)}
B.B. SHARMA, Desk Officer.


